children. Classroom discipline shall be left to the certified teacher or building principal.

The duties of teacher assistants may be further restricted or regulated by program requirements
of the funding plan under which they are employed:

1. Title I funds provide assistants for the Remedial Reading Program.

2. Title IV-A funds provide assistants for Indian students.

3. Early Childhood Intervention (ECI) funds provide assistants for mainstreamed students
with certain specific handicaps that require frequent or constant attention.

The Mississippi Public School Accountability Standard for this policy is standard 17.
LEGAL REF.: MS CODE ' 37-21-7; P. L. 107-110 (No Child Left Behind Act of 2001)
CROSS REF.: Policies GCD - Classified Personnel Hiring

IB - Instructional Goals

SEXUAL HARASSMENT - HSD Policy — GACN

This school district affirms employee protection provided under Title VI, and therefore "shall
not tolerate verbal or physical conduct by any employee, male or female, which harasses,
disrupts, or interferes with another's work performance or which creates an intimidating,
offensive, or hostile environment."”

PART I

In accordance with Title VII of the 1964 Civil Rights Act, as amended in 1972, Section 703, no
employee in the Hollandale School District shall be subject to sexual harassment.

It is the intent of the school board to maintain an environment free from sexual harassment of
any kind. Therefore, unwelcomed sexual advances, requests for sexual favors, and other verbal
or physical conduct of a sexual nature amounting to or constituting harassment are prohibited.

PART II

Unwelcomed sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature constitute sexual harassment when certain criteria are met:

Criteria;

I. Submission to such conduct is made, either implicitly or explicitly, a term or condition of
employment.

I1. Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting such individual.
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I11. Such conduct has the purpose or effect of unreasonably interfering with the individual's work
performance or creating an intimidating, hostile, or offensive working environment.

Criteria I and 11 are examples of quid pro quo or conditional sexual harassment. The third
criterion is an example of hostile work environment.

PART 111

Complaints of violation of this policy may be made to the appropriate administrative officer or
the Title IX coordinator without fear of reprisal. Should violations prove to be legitimate, the
offending employee shall be subject to disciplinary action, including involuntary termination of
employment.

SEXUAL MISCONDUCT PROHIBITED

If any person eighteen (18) years or older who is employed by any public school district or
private school in this state is accused of fondling or having any type of sexual involvement with
any child under the age of eighteen (18) years who is enrolled in such school, the principal of
such school and the superintendent of such school district shall timely notify the district attorney
with jurisdiction where the school is located of such accusation, the Mississippi Department of
Education and the Department of Human Services, provided that such accusation is reported to
the principal and to the school superintendent and that there is a reasonable basis to believe that
such accusation is true.

Any superintendent, or his designee, who fails to make a report required by this section shall be
subject to the penalties provided in Section 37-11-35. Any superintendent, principal, teacher or
other school personnel participating in the making of a required report pursuant to this section or
participating in any judicial proceeding resulting therefrom shall be presumed to be acting in
good faith. Any person reporting in good faith shall be immune from any civil liability that might
otherwise be incurred or imposed. ' 97-5-24

If any teacher and any pupil under eighteen (18) years of age of such teacher, not being married
to each other, shall have sexual intercourse, each with the other, they shall, for every such
offense, be fined in any sum, not more than five hundred dollars ($500.00) each, and the teacher
may be imprisoned not less than three (3) months nor more than six (6) months. ' 97-29-3

LEGAL REF.: MS CODE as cited Title VII Civil Rights Act 1964, as amended in 1972, Section
703. 2000 e et seq.

CROSS REF.: Policies GACN-P Sexual Harassment - Procedures
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